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Dopady Covid-19 na odmeénovani

Tento kratky prazkum prindsi informace o tom, jak firmy reaguji na dnesni mimoradnou situaci v oblasti odménovani. Podle
ocekavani je dnes téma odménovani ve firmach velmi aktualni. Kromé podrobnéjsich vystupl nize Ize vidét také zakladni tendence:

i v oblasti odmeénovani

na situaci rozhodné
, kromé téch, ktera jsou uvedena nize

Prizkum jasné ukazuje, ze
dotazovanych podnika také

(napf. mimoradné odmeény, benefity, kurzarbeit, a dalsi...)

Pribézné se budeme snaZzit ziskat vice informaci o soucasné praxi firem v odménovani, abychom se s vami mohli podélit o dalsi

detaily.
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Data byla shirdna v dubnu 2020. Priizkumu se zicastnilo 108 spolecnosti z Ceské republiky
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How is Covid-19 Affecting
Compensation Practice?

We conducted a spot survey of companies in the Czech Republic to gauge how they are adjusting their compensation and benefits
practices and plans in response to the Covid-19 pandemic. In line with what we expected, it is clear from the responses that com-
panies are having to address critical comp&ben questions at this time. Detailed survey insights follow below. From them, we see

two major trends:

The Survey shows clearly that companies are in response to the pandemic
of the respondents also reported that they are taking apart from the ones listed below

(e.g. extraordinary spot bonuses, benefits, Kurzarbeit schemes, etc...)

43 % of companies are 42 % are not paying or
planning or considering considering not to pay
] lay-offs ! incentives
. 43 % . 42 %
N, are planning lay-offs \ not paying partially or fully
S 28 % are considering lay-offs el - 26 % considering not to pay

_____

57 % have no action planned 58 % no action

41 % are postponing or cancelling annual

salary review or are considering to do so
' 4 1 % are postponing
‘\\ 13 % are cancelling
. 9 % are considering postponing
R - 59 % no action
25 % are going to split annual salary review
into more steps or considers to do so
: )
'\\ 25 Yo ," are going to split
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Fore e -7 75 % no action
44 % are reducing budget for annual salary
review or are considering to do so

I:\ 44 % are reducing

‘\ 16 % are considering to do so
Tonel o 56 % no action

Data collected during April 2020. A total of 108 companies from the Czech Republic participated in the survey.
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